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Advancements and accomplishments we achieved together  

RETIREMENT SECURITY 
FOR ALL LAUNCHED

HISTORIC IT RECLASS
APPROVED BY SPB

Jan. 2018: IT Reclass Hearing at SPB

BUILDING STRONGER COMMUNITIES

Aug./Nov. 2018
Wildfire Relief Efforts

June 2018:
Pride Month

Jan 2018:
Women's March

Feb. 2018:
A Taste of SEIU

April 2018:
API Scholarship

June 2018:
Somos Una Familia

Our Local 1000 Purpose Statement leads us in our fight for social, economic and envi-

ronmental justice for all Californians, and encourages us to make positive change in our 

jobs and our communities. In 2018, members hosted and participated in dozens of local, 

regional and statewide events to foster a greater sense of family and community and 

to build bonds with those who share our values and our vision. Whether we're standing 

up for women's rights, fair immigration policies, promoting equality and education, or 

celebrating our cultural heritage, we're working together to build a better life for the 

96,000 members we represent, our families, and our communities.

CalSavers, the new retirement savings plan that 

will allow millions more Californians to retire 

with dignity, launched its pilot program and will 

begin enrollment in 2019. In 2016, Local 1000 

sponsored SB 1234, the most ambitious push to 

expand retirement security since Social Security 

in the 1930s. Currently, less than half of private 

sector workers have access to a pension plan. 

More than 8,000 Information Technology work-

ers represented by Local 1000 were impacted 

by a sweeping reclassification of decades-old 

job specifications into a modern system that rec-

ognizes the modern skill sets of state IT workers 

and provides a path for upward mobility. Our IT 

Reclass Team, backed by members in the work-

place, achieved success after a two-year battle.

"The working 
families we  

represent and 
those that live in 
our communities 

all deserve to  
retire with dignity 

and security."

President
Yvonne R. Walker



Monday-Friday
7 a.m. to 7 p.m.
866.471.SEIU (7348)

seiu1000.org

Facebook
facebook.com/seiu1000

YouTube
youtube.com/seiu1000

Twitter
twitter.com/seiu1000

Creating sustainable careers for the 96,000 state workers we represent is a top priority and a union 

value. Local 1000 is an innovator in career development, launching two ground-breaking apprentice 

programs in health care and information technology. We've partnered with the state and community 

colleges to create new pathways to increase worker's skills, allowing them to be competitive in the 

job market. Already, a number of our members have successfully completed the IT apprenticeships, 

or the LVN-RN program and are working in their new careers. Learn more at seiu1000.org/grow
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APPRENTICE PROGRAMS OFFER
UPWARD MOBILITY

May 2018: LVN-RN apprentice graduates

Dec. 2018: IT Apprentice Workshop Group

The Local 1000 Member Resource Center connects you 
with a well-trained, knowledgeable union representative 
who can answer questions and, when necessary, refer 
you to professional staff for representation or other issues.  
 
Representatives are well versed in state worker needs  ranging 
from filing a grievance to finding the address of a meeting, 
to learning about discounts and savings on theme park 
admissions and other member benefits.

Questions about your membership status or contract rights? 

Call the Local 1000 Member Resource Center

866.471.SEIU (7348)
Monday—Friday: 7 a.m. to 7 p.m.


