
LOCAL 1003

Union Proposal

Master Table

Date 2/3(11?
Proposal No: 2

The Union proposes the following language:

2.1 Union Representatives

A. The State recognizes and agrees to deal with

designated Union stewards, elected bargaining uni

council representatives, and/or Union staff on the

following:

1. The enforcement of this Contract;

2. Employee discipline cases, including

investigatory interviews of an employee who

the subject of a non-criminal investigation;

3. Informal settlement conferences or formal

hearings conducted by the PERB; t~’Zew.~.. 4j-4t~--

4. Matters scheduled for hearing by Victim

Compensation and Government Claims Board;

5. Matters pending before the State Personnel

Board (SPB);

6. AWOLs and appeals to set aside resignations;

~Eiu
Slrongcr Toqeltin

1323

<41
,qe4i,<a-~

Page 1 of 3



7. Discussions with management regarding denials

of reasonable accommodation;

8. The CaIHR statutory appeal hearings.

B. A written list of Union stewards and elected bargainii

unit council representatives broken down by

department, unit, and designated area of

representation, shall be furnished to each departmei

and a copy sent to the State immediately after their

designation. The Union shall notify the State promptly

of any changes of such stewards. Union stewards shall

not be recognized by the State until such lists or

changes thereto are received.

C. A Union steward’s “area of representation” is defined

as an institution, office, or building. However, the

parties recognize that it may be necessary for the 63
Union to assign a steward an area of representation for

several small offices, departments, or buildings within V
close proximity. Disputes regarding this paragraph may

be appealed directly to the CaIHR step of the

grievance procedure.

D. The area of responsibility of the District Labor Council

(DLC) presidents and chief stewards shall be all
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worksites within the DLC. When the area of

representation is within close proximity section C shall

be observed, otherwise this leave will be union paid

leave.

The Union representatives shall provide reasonable -~5fr
advance notice based on the circumstances requiring

their representation under 2.1.A..LA).
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A. Union stewards, Union staff, and/or electecroargaining

unit council representatives may have access to I
employees to represent them pursuant to section

2.1(A) above. Access shall not interfere with the wo~

of the employees. Union stewards, Union staff, or

elected bargaining unit council representatives seeking.

access to employees must notify the department head

or designee in advance of the visit.

B. Access to bargaining unit employees shall not be

unreasonably withheld; however, it may be restricted

for reasons of safety, security, or patient care includ~

patient privacy. If access is restricted, other reaso~

accommodations shall be made.

LOCAL 1000

Union Proposal

Master Table

Date 7 31,c1

~—.M3 °0tW~The Union proposes the following rollover

2.2 Access

Proposal No: 1
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~o~osal No: 1

The Union proposes the following langua

2.3 Use of State Equipment 3L I 9
A Union stewards shall be permitted reasonable use of

State phones and video phones

(VP)/telecommunication devices for the~to

make calls for Union representation purposes;

provided, however, that such use of State phones shal

not incur additional charges to the State or interfere

with the operation of the State.

Q B. Union Sstewards shall be permitted minimal and

incidental use of State equipment for representational

activities as defined in section 2.1, if said equipment is

available and utilized as a normal part of his/her dutie~

Such use of State equipment shall not result in

additional costs to the State, nor shall it interfere with

the conduct of State business.

C. Union Sstewards shall be permitted reasonable and

occasional use of fax machines and copiers for Union

representation purposes provided that such use does

2/12/2019 10:38 AM
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not result in additional cost to the State, nor interfere

with State operations.

D. Use of State equipment or the time used for activities

permitted in this section shall be subject to prior

notification and approval by the employee’s immediate

supervisor.

‘1

Page 2 of 2



LOCAL 1000

~— Union Proposal
v~ ‘‘°~°‘~ Master Table

jP~o ~i~vQlC1 Date 7’~3H19
Proposal No: 1

The Union proposes the following rollover language:

17 2.4 Distribution of Union Information (Exclude 14

A. The Union may use existing employee organization ~. -31- C-’)

bulletin boards to post materials related to UnionS’

business. Upon mutual agreement between a K\ ~
authorized Union representative and the depart -nt,

frQ~<,6 f~~~~nion bulletin boards will be where they are accessible4)

iOn to employees. When required in advance, the Union
shall reimburse the State for additional costs incurred.

A copy of all materials posted must be distributed to

the facility or office supervisor at the time of posting.

B. The Union may, before or after work hours or during

meal and rest periods, distribute Union literature.

Distribution of Union information shall not be U
unreasonably denied or disrupt the work of

However, if access for distribution of information is,

restricted for safety, security, or patient care includhig ~i,
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patient privacy, other reasonable accommodation will

be made in accordance with department procedures.

The Union may continue to use existing employee

mailboxes and in-baskets for distribution of literature.

Such information will be distributed to departmental

employees based on the department’s policies and

procedures in distributing other non-business

information.
1)

D The Union agrees that any literature posted or
~on-site will not be libelous, obscene,

defamatory, or of a partisan political nature.

E. The Union shall be permitted incidental and minimal

use of State electronic communication systems for

communication of Union activities as the departments

permit for other non-business purposes.

F. The use of electronic communication systems

(devices) are not considered private or secure

information and are subject to being monitored by the

department.
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Union Proposal

Barg~inin9 Unit 14

Date _____________

Proposal No: 1

The Union proposes the following language:

2.4.14 Distribution of Literature (Unit 14) Ira

A. The Union may use existing employee organization

bulletin boards to post materials related to Union

business. Upon mutual agreement between an

authorized Union representative and the department,

Union bulletin boards will be installed at reasonable

locations. When required in advance, the Union shall

reimburse the State for additional costs incurred. A

copy of all materials must be distributed to the facility

or office supervisor at the time of posting.

B. The Union may, before or after work hours or during

meal periods, distribute Union literature in non-work

areas.

C. The Union may continue to use existing employee

mailboxes for distribution of literature.

D. The Union agrees that any literature posted or

distributed on-site will not be libelous, obscene,

defamatory, or of a Dartisan political nat~e. ~
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E. The Union shall be permitted incidental and minimal

use of the State electronic communications system,

1W- S~1’~ Ls~A icoO when said equipment is available and utilized as a
normal part of the employee’s duties, for

communication about employee organization activities

as those departments permit for other non-business
IIJ7 purposes. Use of the electronic communication

systems will not interfere with the operations of the

1147 State nor involve mass distribution of information or

materials.

F. Such information will be distributed to departmental

employees based on the department’s policies and

procedures in distributing other non-business

information. If required by the department, such

information will be provided to a departmental

designee in a hard copy format.

G. Employees may post a Union poster in their work

areas on a wall or partition provided that permanent

damage is not done to such wall or partition. Said

poster must be no larger than twelve (12) inches by

eighteen (18) inches. Such posters must not interfere

with work, may not be posted in public contact areas,

nor may they be attached to State equipment. The
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parties recognize that some buildings are leased by

the State and that such lessor policies may preclude

any personal posting. Nothing in this agreement will be

interpreted to contravene such prohibitions.
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LOCAL $000

The Union proposes the following rollover language:

2.4.17 Distribution of Union Information (Unit 17)

A. The Union may use existing employee organization

bulletin boards to post materials related to Union

business. Upon mutual agreement between an

authorized Union representative and the department,

Union bulletin boards shall be installed where they are

accessible to employees. When required in advance,

the Union shall reimburse the State for additional costs

incurred. A copy of all materials posted must be

distributed to the facility or office supervisor at the time

of posting.

B. The Union may, before or after work hours or during

meal and rest periods, distribute Union literature.

Distribution of Union information shall not be

unreasonably denied or disrupt the work of others.

However, if access for distribution of information is

restricted for safety, security, or patient care including

Union Proposal

Bargaining Unit 17

Date e’/Q, 2-019
Proposal No: 1
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patient privacy, other reasonable accommodation will

be made in accordance with departmental procedures.

C. The Union may continue to use existing mailboxes and

in-baskets for distribution of literature. Such

information will be distributed to departmental

employees based on the department’s policies and

procedures in distributing other non-business

information.

D. The Union agrees that any literature posted or

distributed on-site will not be libelous, obscene,

defamatory, or of a partisan political nature.

E. The Union shall be permitted incidental and minimal

use of State electronic communication systems for

communication of Union activities as the departments

permit for other non-business purposes.

The use of electronic communication systems

(devices) are not considered private or secure

information and are subject to being monitored by the

department.
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LOCAL 7000

Union Pro osalSEIU Master Table

Date 73/ Proposal No: 1

The Union proposes the following rollover

2.5 Use of State Facilities

The State will continue to permit use of certain faEilTFies for ~ .~1- j~

Union meetings, subject to the operating needs of the State.3~.3’) ~LJ\

Requests for use of such State facilities shall be made

advance to the appropriate State official. When require in

advance, the Union shall reimburse the State for additional

expenses, such as security, maintenance, and facility

management costs or utilities, incurred as a result of the

use of such State facilities.
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The Union proposes the following rollover language:

2.6 Steward Time Off I ~‘ Y\
Upon request of an aggrieved employee, a steward s,

allowed reasonable time off during working hours, without loss

of compensation, for representational purposes in accordance

with section 2.1(A) of this Contract, provided the employee

represented is in the steward’s designated area of

representation. Release time for these purposes is subject to

‘r notification and approval by the steward’s immediate

‘c supervisor. Upon mutual agreement of the parties, a

reasonable number of additional stewards can also be

reasonable time off under this section.
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Master Table
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Union Proposal

Master Table

Date 7 31 19
~SLvJ ~..aL&(t Proposal No: 1

The Union proposes the following rollover language:

If—

2.7 Employee Time Off

Employees shall be entitled to reasonable time off without loss

of compensation to confer with a Union representative on

representational matters at the work site in accordance with

section 2.2 above during work hours, subject to approval of the

employee’s supervisor.
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LOCAL 1000

Union Proposalselu
Master Table

Date ~ / Proposal No: 1

The Union proposes the following rollover language:

2.8 Union Steward Protection

c3iL_. The State shall be prohibited from imposing or threatening to
impose reprisals, from discriminating or threatening to

discriminate against Union stewards, or otherwise interfering

with, restraining, or coercing Union stewards because of the

exercise of any rights given by this Contract.

Grievances under this section shall be filed at the first formal

level of the grievance process. If the allegations are against the

employee’s immediate supervisor and the immediate supervisor

is the first formal level, then the grievance may be filed at the

next level of supervision.
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The Union proposes the following language:

2.9 Union Information Packets

Upon initial appointment to any position as a probationary or

permanent employee, the employee shall be informed

employer that the Union is the recognized employee

organization for the employee in said classification. The Stati

shall present the employee with a packet of Union information

which has been supplied by the Union.

The parties agree that the hold harmless and indemnification

provisions in section 3.2 (H) and (I) apply to this section.
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Union Proposal

Master Table

Date 8-a7--19
Proposal No: 4
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The Union proposes the following rollover language:

j/ k~JJ\J’\~.io Orientation

A. During any regularly scheduled orientation session for
‘7~ c~t~’ new employees, a Union representative shall be given

the opportunity to meet with bargaining unit emplqyees

(1)0 ~ for twenty (20) minutes for orientation of
employees to the Contract and the UnL1.

In work locations not accessible to regularly

departmental orientation, each new bargaining unit

employee shall be given the opportunity to meet with

Union representative for twenty (20) minutes during

normal working hours for orientation to the Contract

and the Union.

C. It is understood that the twenty (20) minutes is

presentation and shall not be counted against

reasonable state travel time to and from the

presentation
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Union Proposal

Master Table
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Union Proposal

Master Table

Date 731/9
Proposal No: 1

The Union proposes the following rollover language:

2.11 Bargaining Unit Negotiating Committee Member Time

Off

The appropriate bargaining unit chair, vice chair, or a

designated negotiating committee member, not all, shall suffer

no loss in his/her regular compensation for attendance at

scheduled bargaining unit negotiations with management

during the term of this Contract.
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